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To,
The Members of
MAHENDRA GREEN HOMES PVT LTD

Y_our Directors have pleasure in presenting the Director’'s Report of your Company together
with the Audited Statement of Accounts and the Auditors’ Report of your company for the financial
year ended, 31st March, 2016.

FINANCIAL HIGHLIGHTS

Particulars Current year Previous Year
Revenue from operations 0.00 0.00
Other Income 0.00 0.00
Total Income 0.00 0.00
Depreciation 0.00 0.00
Tax
Current Tax 0.00 0.00
Deferred Tax 0.00 0.00
Profit/(Loss) after Tax 0.00 0.00
Earnings per share (Rs.) : Basic -4.17 -6.41
Diluted 0.00 0.00

STATE OF COMPANY’S AFFAIRS

During the year under review, the total Income of the Company was Rs/- 0.00 against Rs/- 0.00 in the
previous year. The Company has earned a Profit after tax of Rs/- (-9,635) compared to Rs/-(-16,672)
in the previous year.

DECLARATION BY INDEPENDENT DIRECTORS

The Board of Directors of the Company hereby confirms that all the Independent directors duly
appointed by the Company have given the declaration and they meets the criteria of independence as
provided under section 149(6) of the Companies Act, 2013.

AUDITORS’ REPORT

There are no qualifications or adverse remarks in the Auditors’ Report which require any clarification/
explanation. The Notes on financial statements are self-explanatory, and needs no further

explanation.

Further the Auditors’ Report for the financial year ended, 31st March, 2016 is anne reAviER for, LTD.
your kind perusal and information. (Annexure: 2) for MA“ENDRK%QEEE ﬁdm@
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Terms of Reference
The Terms of Reference of the Nomination and Remuneration Committee are as under:

1. To identify persons who are qualified to become Directors and who may be appointed in senior
management in accordance with the criteria laid down, recommend to the Board their
appointment and removal and shall carry out evaluation of every Director’s performance.

2. To formulate the criteria for determining qualifications, positive attributes and independence of a
Director and recommend to the Board a policy, relating to the remuneration for the Directors,
Key Managerial Personnel and other employees.

3. The Nomination and Remuneration Committee shall, while formulating the policy ensure that:

a. the level and composition of remuneration is reasonable and sufficient to attract, retain and
motivate Directors of the quality required to run the Company successfully;

b. relationship of remuneration to performance is clear and meets appropriate performance
benchmarks; and

c. remuneration to Directors, Key Managerial Personnel and senior management involves a
balance between fixed and incentive pay reflecting short and long-term performance
objectives appropriate to the working of the company and its goals:

4. Regularly review the Human Resource function of the Company

5. Discharge such other function(s) or exercise such power(s) as may be delegated to the
Committee by the Board from time to time.

6. Make reports to the Board as appropriate.

7. Review and reassess the adequacy of this charter periodically and recommend any proposed
changes to the Board for approval from time to time.

8. Any other work and policy, related and incidental to the objectives of the committee as per
provisions of the Act and rules made there under.

REMUNERATION POLICY

Remuneration to Executive Directors:

The remuneration paid to Executive Directors is recommended by the Nomination and Remuneration
Committee and approved by Board in Board meeting, subject to the subsequent approval of the
shareholders at the General Meeting and such other authorities, as may be required. The
remuneration is decided after considering various factors such as qualification, experience,
performance, responsibilities shouldered, industry standards as well as financial position of the
Company.

Remuneration to Non Executive Directors:

The Non Executive Directors are paid remuneration by way of Sitting Fees and Commission. The Non
Executive Directors are paid sitting fees for each meeting of the Board and Committee of Directors

attended by them.

RELATED PARTY TRANSACTIONS

The Company is required to enter into various Related Parties Transactions as defined under Section
188 of the Companies Act, 2013 with related parties as defined under Section 2 (76) of the said Act.
Further all the necessary details of transaction entered with the related parties are attached herewith
in form no. AOC-2 for your kind perusal and information. (Annexure: 3).

CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION

The particulars as required under the provisions of Section 134(3) (m) of the Companies Act, 2013 in
respect of conservation of energy and technology absorption have not been furnished considering the
nature of activities undertaken by the company during the year under review.

ror MAHENDRA GREEN HOMES \T, LD,
FOREIGN EXCHANGE EARNINGS AND OUTGO , N“{\A\k\wﬂ

There were no foreign exchange earnings and outgo during the year under review. nirector
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RISK MANAGEMENT

Risks are events, situations or circumstances which may lead to negative consequences on the
Company's businesses. Risk management is a structured approach to manage uncertainty. A formal
enterprise wide approach to Risk Management is being adopted by the Company and key risks will
now be managed within a unitary framework. As a formal roll-out, all business divisions and corporate
functions will embrace Risk Management Policy and Guidelines, and make use of these in their
decision making. Key business risks and their mitigation are considered in the annual/strategic
business plans and in periodic management reviews. The risk management process in our multi-
business, multi-site operations, over the period of time will become embedded into the Company’s
business systems and processes, such that our responses to risks remain current and dynamic.

ACKNOWLEDGEMENT

Your Directors wish to express their grateful appreciation to the continued co-operation received from
the Banks, Government Authorities, Customers, Vendors and Shareholders during the year under
review. Your Directors also wish to place on record their deep sense of appreciation for the committed
service of the Executives, staff and Workers of the Company.
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